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Me  have  asked  Mr.  William 
Farrell,  of  the' solicitor *s 
office  for  a statement  on  the 
eve  of  the  closing  of  that  of- 
fice. The  statement  follows: 

"On  behalf  of  the  Staff  of 
the  Solicitor’s  Office  and  my- 
self, I wish  to  take  this  op- 
portunity to  say  ’Adieu1  to  all 
of  our  good  friends  in  the  U.S  ^ 
D.A.  It  has  been  great  to  work 
with 'all  of  you  and  we  shall 
miss  seeing  you.  The  coopera- 
tion we  have  received  from  you 
has  been  wonderful,  and  has 
been  truly  appreciated. 

God  bless  you  alii  ^ 


Un&lY  frit/W-FlAn 
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Regional  Attorney 


pADfdAiwzsdim  fck&'hd 

The  projected  reorganiza- 
tion of  the  Agricultural  De- 
partment recently  announced  by 
Secretary  Benson  would  regroup 
all  present  agencies  into  4 
main  groups,  as  follows: 

1 . FEDERAL-STATE  RELATIONS 

2.  MARKETING  & FOREIGN  AGRICUL- 
TURE 

3.  AGRICULTURAL  STABILIZATION 
4 • AGRI CUL TURAL  CREDIT 

” farm'  credit'  administration 

vd.ll  retain  its  independent 
status.  PHA,  BAE,  and  SCS  are 
most  affected  by  the  change, 
REA,  FKA,FCIC,  and  ACPS  least. 


In  the  words  of  a local  Civil  Service  worker  the 
present  administration  is  dedicated  to  a reduction 
of  federal  expenditures  and  is  "hard  at  it”.  This 
can  take  several  different  forms  and  one  of  then 
could  be  reshuffling  functions,  and  regrouping  agen- 
cies. Some  such  seems  to  have  hit  DMA  and  BAE  in  the 
latest  Washington  directive  regarding  local  ISDA 
folks.  Production  and  Marketing. Administration  and 
the  Bureau  of  Agricultural  Economics,  as  such,  will 
be  abolished  and  their  functions  taken  over  by  two 
new  agencies  to  be  known  as  Agriculture  Marketing 
Service  and  Commodity  Stabilization  Service,. 

This  "death’  sentence"  to  PHA  and  3AE  could  work 
a hardship  on  many  career  employees  in  both  agencies 
in  the  change-over  of  functions  or  it  could  mean  lit- 
tle actual  change  in  employment  status  in  actuality,, 
It  depends  a.  lot  on  the  methods  used  in  putting  into 
effect  the  new  projected  reorganization 
4 Please  see  page  3) 
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At  the  monthly  meeting  of  the  USDA  Board  of  Di- 
rectors, an  interesting  and  timely  talk  was  given  by 
Mr.  Sam  M.  Rav,  Deputy  Regional  Director  of  the  8th 
U.S.  Civil  Service  Regional  Office  here  in  DaDLas..As 
might  have  been  expected,  in  view  of  the  present  ■ dis- 
turbed state  of  job  relations,  Mr,  Ray  was  deluged 
with  questions  after  his  talk,  the  subject  of  which 
was  Civil  Service  functions  and  reduction  in. force 
procedure.  Many  of  these  questions  are  pertinent  to 


emnloyees  o: 


FHA, 


PMA,SCS/ and  BAE,  who  face'  loss' o: 


or  competition  for, their  jobs  because  of  merger  or 
transfer  of  these  agencies. 

‘ Me  do  not  attempt  in  the  following  to'  quote  Mr. 
Ray’s  exact  words  but  to  give  as  nearly  as  possible 
the  same  meaning  and  substance  of. his- answers  to. the 
(Continued  on  page  4)  " 
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CIVIL  SERVICE  REGULATIONS  REGARDING  THE  PLACEMENT 
OF  SEPARATED  CAREER  EMPLOYEES. 

Career  employees  in  applying  for  another  job, 
will  be  examined  under  current  competitive  standards 
relating  to  the  position  applied  for.  If  applicant 
has  passed  an  appropriate  competitive  examination 
since  March,  1946,  received  a Notice  of  Rating  from 
any  Civil  Service  Commission  office,  such  rating  will 
be  used.  However,  should  applicant's  rating  be  based 
wholly  or  partly  on  training  and  experience,  full 
credit  (and  a re-rating,  if  necessary)  will  be  given 
for  such  training  and  experience  received  after  the 
last  application  was  made. 

Applicants  not  having  attained  eligibility  in 
open  competition  since  Larch,  1946,  will  be  required 
to  compete  in  the  written  examination  if  a written 
examination  is  specified  in  the  job  announcement. 

Applicants  will  be  examined  for  the  highest  grade 
held  for  the  particular  position  applied  for,  and 
also  for  any  lower  grades  he  is  will in g to  accept  if 
he  ha  s applied  for  a position  for  which  a register 
is  established  from  an  open  competitive  examination. 
If  application  is  for  a position  for  ’which  there  is 
no  register  he  will  be  examined  at  the  highest  grade 
to  which'  he  is  entitled  to  priority  certification 
and  any  lower  grades  he  is  willing  to  accept. 


To  dream  is  well,' But... 

TODAY  IS  HERE! 

Dream  not  too  much  of  what  you1 11  do  tomorrow. 
How  well  you'll  work  perhaps  another  year; 

Tomorrow's  chance  you  do  not  need  to  borrow: 
Today  is  here! 

Boast  not  too  much  of  mountains  you  vlll  master, 
The  v;hile  you  linger  in  the  vale  below; 

To  dream  is  well,  but  plodding  brings  us  faster 
To  where  we  go. 

Talk  not  too  much  about  some  new  endeavor 
You  mean  to  make  a little  later  on; 

IVho  idles  nov;  will  idle  - on  forever 
Till  life  is  done. 

Sv/ear  not  some  day  to  break  some,  habit's  fetter, 
//hen  this  old  year  is  dead  and  passed  away; 

If  you  have  need  of  living  v/iser,  better, 

Begin  today 1 

Author  unknown 
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A girl  who  plays  her  cards  right  doesn't  have  to 
do  it  playing  solitaire. 
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LEAVING?  SOME  "DO's  & DON'T* s" 

These  reminders  are  prob- 
ably not  necessary  for  most  of 
you,  but  we  give  them  for  the 
benefit  of  those  who  might  fc 
get.  If  you  are  being  termi- 
nated, transferred,  or  retired 
most  of  the  following  vri.ll  be 
of  pertinent  interest. 

LEAVE:  Upon  separation, 
transfer  or  change  of  leave 
reporting  officer,  check  with 
your  current  leave  officer  to 
be  sure  all  leave  used  has 
been  covered  with  the  proper 
filled-in  applications,  med- 
ical evidence,  etc.  Find  out 
your  leave  balance,  what  type 
of  leave  settlement  you  will 
receive  (lump-sum  payment  or 
transfer  of  leave  credit.) 

RETIREMENT : Any  questions 
regarding .your  rights  under 
the  Civil.  Service  Retirement 
Act  may  be  directed  to  your 
supervisor  or  your  personnel 
officer,  or  you  may  write  to 
‘the  nearest  office  of  the 
Civil  Service  Commission. 

CLEARANCES : Notify  your 
supervisor  in  time  for  all 
necessary  papers  and  forms  to 
be  filled 'out;  return  all  un- 
used transportation  requests, 
identification  cards,  building 
passes,  and  unused  receipt 
books,  and  all  other  govern- 
mental property  for  vrhich  you 
are  accountable.  Failure  to 
cohply  may  force  your  Area 
Chief  of  Administrative  Serv- 
ices to  hold  up  your  final 
salary  check  or  travel  reim- 
bursement. 

CREDIT  UNION  MEMBERSHIP, 
GROUP  HOSPITALIZATION,  ETC. 
Consult  with  the  appropriate 
officer  of  such  groups  about 
continuance  or  transfer  of 
membership,  and  settlement  of 
accounts . 

MAILING  ADDRESS: GIVE  per- 
manent mail  address  for  mail- 
ing final  salary  check,  bonds 
(and  cash  insufficient  to  buy 
another,  if  any), "1-2  form, 
final  personnal  action,  etc. 
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The  US DA  Club  News  is  pub- 
lished monthly  at  912  South 
Ervay,  fifth  floor,  Lowich 
Building,  Send  all  news 
contributions  to  that  ad- 
dress, or  telephone  the 
editor,  ST— 5611*  extension 
2044*  Wantads  welcome,  but 
please  keep  *em  brief* 

JAMES  L.  (Jimmy)  KYLES 
*-  EDITOR  -* 


'WORST  IS  OVER”,  says  CSC 
Chairman  Philip  Young* 


In  a recent  speech  to 
the  Society  of  Personnel  AcU 
ministration  CSC  Chairman 
Philip  Young  gave  assurance 
thgt  the  worst  is  over  as  far 
as.  RIF*s  are  concerned*  He 
said  tha  t an  a dditional 
8C',;000  to  100,000  jobs  might 
be  abolished  by  June  YO  but 
most  of  the  reductions  would 
be  accomplished  by  not  fill- 
ing jobs  as  they  became  va- 
cant* He  said  he  "saw  no  tre- 
mendous change"  in  the  federal 
job  picture  during  the  next 
few  years. 


RETIREMENT  PLAN  UNDER  STUDY 
BY  SPECIAL  COMMITTEE 

Ways  to  improve  the  present 
Civil  Service.  Retirement  Sys*> 
tem  is  being  studied  by  a ; 
committee  appointed,  by  the 
la  st  Congress*  It  is  under  j 
the  chairmanship  of  Mr*  Eliot  j 
Kaplan,  New  York  attorney, and* 
includes  Philip  Young,  CSC,  I 
the  Secretaries  of  Defense  •[ 
and  the  Treasury,  Director  of 
the  Budget  Bureau,  and  Chair- 
man of  the  Board  of "Governors 
Federal  Reserve  Board; 

The  Committee  is  due  to  re4 
pert  to’  Congress  early  next 
year  with  its  findings  and 
recommendations*  Mr,  Kaplan, 
voicing  opposition  to  any  plan 
merging  the  CSC  System  with 
Social  Security,  says  he  hopes 
to  offer  a plan  combining  the 
best  features  of  both  with  the 
(Next  column,  please) 


( NEW  RETIREMENT  PLAN* . * Continued) . * * 

present  Civil  Service  Retirement  System  retaining  its 
independent  status*  This  is  in. line  with  the  wishes  of 
the  vast  majority  of  both  Federal  employees  and  em- 
ployee unions,  who  fear  any  merger  with  Social  Security 
v/ould  weaken  the  financial  structure  of  our  retirement 
fund. 

Mr.  Kaplan* s committee  will  explore  such  differ- 
ences between  CS  and  SS  as  the  status  cf  a survivor 
of  a young  man.  Under  Social  Security  at  his  death  his 
family  could  draw  up  to  a maximum  of  §168*00  monthly, 
whereas  he  would  not  have  family  coverage  if  he  had 
been  paying  into  the  retirement  fund  of  CS"  less  than 
5 years,  and  up  to  a dozen  years  his  family  would  be 
entitled  to  §50.00  to  §75*00  monthly  instead  of  the 
much  higher  amounts  under  .Social  Security.  However, 
this  doesn*t  tell  all  the  story,  and  there  is  much  to 
be  said  in  favor  of  both  sides.  The  entire  question 
should  be  given  careful  study  before  any  changes. 

-x-  -x-  -5;-  -x-  -x-  -x-  -x-  -x-  -x- 

PMA  Aid  BAE  TO  BE  ABOLISHED...  Continued  from  P.l) 

It  is  recalled  that  the  old  Resettlement  Adninis- 
tr cation  and  later  Its  successor  Farm  Security,  finally 
breame  Farmers  Home  Administration,  absorbing  ECFL  in 
the  process,  with  little  actual  change  in  working 
conditions  for  most  employees  in  either  agency.  As 
we  see  it — since  the  work  of  FLA  and  BAE  will  be  con- 
tinued, even  if  under  a different  aegis — -those  now 
carrying  out  the  work  will  in  most  cases  continue  to 
do  so — at  least  given  the  first  chance  at  it.  This  is 
indicated  in  the  projected  retention  of  Mr.  Howard 
Gordon,  present  PMA  Administrator  in  that  capacity 
under  the  new  setup.  Although  we  are  taking  an.  op- 
timistic viewpoint,  your  editor  must  point  out  that 
any  editorial  assumptions  at  this  early  stage  is  to 
some  extent  based  on  conjecture,  as  well  as  optimism. 


FEDERAL  AGENCIES  REMINDED  OF  PREFERRED  STATUS  OF  DIS- 
PLACED CAREER  SERVICE  EMPLOYEES 

President  Eisenhower  has  directed  that  the  heads 
cf  all  federal  agencies  make  every  effort  to  give  all 
available  jobs  to  laid-off  career  employees  wherever 
possible.  This  directive  was  given  added  force  by  a 
letter  from  Chairman  Young  of  the  Civil  Service  Com- 
mission to  the  heads  of  all  agencies  in  the  National 
capital  to  be  transmitted  to  all  field  offices. 

-X-  -X-  -X-  -X-  -X-  -X-  -X-  -X-  -Xr  -x-  -x- 

LETTE-R  OF  APPRECIATION 
"I  want  to  express  ry  thanks  and  sincere  appreciation 
to  the. PMA  Cheer  Club  for' their  gift  of  money  to  me 
when  ny  house  burned  recently.  I also  want  to.  thank 
each  of  the  PMA  employees  who,  individually,  gave  me 
gifts  of  money.  Everyone  has  been  so  nice  to  me  in 
every  way.  All  of  you  have  been  so  generous  and  kind". 


/s/  • JEAN  CIELDRE, 

P M A r-Pftl  T~P  trn  o-i  r\Y\ 
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THE  US  DA  NEWS 
MR.  SAM  RAT  GIVES  INTERESTING  TALK  (From  page  1) 

V 

questions  asked  him: 

' RIF  regulations,  generally,  provide  that  compete- 
iner  -employees  will  be  released  in  reverse  order  to 
their  retention  standing:  first,  non-status  employees 
occupying  indefinite  positions  (INDEFINITE);  second, 
status  employees  with  indefinite  appointments  or  pro- 
motions (CAREER-CONDITIO?LiL)  5 and  third,  status  ens-F 
ployees  occupying  permanent  positions  (CAREER) . Each 
group  is  further  sub-divided  by  veteran  and  non- veteran.  nent~and  labor.  It  does  set 


n competitive  area  is  usually  established  as  one 
particular  field  office  of  an  agency.  If  the  Depart*-  i 
nent  wants  the  competitive  area  widened  to  include 
additional  offices,  such  a proposal  may  be  made  to  the 
Civil  Service  Commission,  It  is  a departmental  matter 

4. 

insofar  as  making  the  decision  as  to  w hether  or  not 
the  competitive  area  should  be  broadened.  Transfer  of 
functions  and  jobs  from  one  agency  to  another  is  de- 
partmental business  and  net  questioned  by  the  CSC,  If 
a regulation  is  violated  in  so  doing,  however,  the 
Civil  Service  Commission  would  look  into  that. 

If  you  are  offered  a job  by  your  agency  in  another 
city  as  a result  of  a reduction  in  force  and  you  re- 
fuse to  go — for  personal  reasons — a career  or  career- 
conditional  employee  may  apply  to  the  CSC  for  assis- 
tance in  being  placed  in  positions  in  other  agencies 
in  the  commuting  area.  If  you  are  made  a reasonable 
offer  of  a continuing  position  and  you  refuse  it  on 
the  grounds  that  it  is  not  reasonable,  your  refusal 
".Till  not  prejudice  your  appeal  or  referral  rights  but 
will  remove  further  agency  responsibility  to  place 
you  in  a job.  You  may  then  apply  to  the  CSC  for  assis-f 
tance  as  a Separated  Career  Employee.  However,  there 
are  certain  conditions  that  must  be  met  before  being 
placed  on  the  separated  ca  reer  employee  register. 

Any  offer  of  a continuing  position  should  be  in 
writing  arid  the  acceptance  or  refusal  should  be,  also, 
Anyone  with  status  now  serving  in  a permanent  ca- 
pacity who  resigns  and  takes  a temporary  job  else- 
where cannot  be  given  a permanent  job  later.  Let’s 
say,,  for  example,  that  you  accept  a temporary  limited 
job  and  the  agency  has  a permanent  job  available  at 

the  end  of  three  months you  vrould  not  be  eligible 

for  the  permanent  appointment  because  of  your  break 
In  service  between  the  permanent  and  temporary  jobs. 
The  agency  could  only  give  you  an  indefinite  appoint- 
ment, putting  you  in  Group  II  in  a reduction  in  force* 
At  the.  present  time  there  are  only  a few  specialized 
positions  to  which  promotional  appointments  are  being 
made . 

For  purposes  of  ascertaining  who  is  eligible  for 
certain  jobs  within  the  "commuting  area",  the  Dallas 
area  includes  Grand  Prairie  and  3eagoville,but  not 
Ft.  Horth,  even  though  many  Dallas  people  do  commute 
to  jobs  in  Ft.  north.  It  is  not  common  enough  to  be 
a determining  factor. 

A copy  of  the  retention  register  must  be’  made  avail 
able  to  all  employees  affected  by  a reduction  in  force 
(Next  column,  please) 


Continued  

(From  bottom  of  right  column 

however,  it  is  not  mandatory 
that  an  employee  be  shown  a 
register  on  which  his  name 
does  not  appear* 

The  Civil  Service  Commis- 
sion is  not  a "watchdog"  for 
the  workers  in  the  sense  of 
taking  sides  between  manage- 


up  minimum  standards  below 
which  agencies  or  departments 
cannot  go.  The  Commission 
cannot  guarantee  you  a job. 

It  can,  a nd  does,  safeguard 
certain  rights  which  accrue 
to  you  through  experience 
end  seniority  on  your  job. 
x-  -x-  x-  x-  -x-  -x-  -x-  x-  x-  x- 

FARRELL 
TIRE. 


BILL 
TO  RE 
Tilth  the  closing  of  the 


Solicitor^  Office  Lillian  F, 
Farrell,  Chief  Attorney,  will 
ring  down  the  curtain  on  25 
years  of  government  service. 

Bill  came  to  work  for  the 
Department  in  1935,  starting 
with  the  Resettlement  Admin- 
istration and  transferring  to 
the  Solicitor’s  Office  in  !37 
At  his  retirement— which  will 
become  official  December  3b, 
he  can  look  back  over  a long 
career  that  includes  3f  years 
with  the  I'enphis  office  of  the 
FBI  as  Agent— In-Charge  at  age 
23.  This  w a s,  a nd  probably 
still  is,  a record.  He  was 
with  the  NRA  a year. 

Bill  saw  active  service 
in  W I,  emerging  as  a 1st. 
lieutenant.  He  is  a Penn  State 
alumnus,  receiving  his  law  de- 
gree (LL.B)  from  Dickinson 
School  of  Law, 

Bill’s  hobbies  are  fishing 
football,  ba  s ebalL — and  his 
two  children,  one  of  which  is 
"the  best  sw  inner  in  TexasI" 

FOR  SALE  - — A Pair  of 
Registered  Chinchillas — 

Female  Carrying  Young. 

(PMA)x-. — HRS . I.YRTAL  JOHNSON, 

FK-1407 


